
 

 

The Ports Regulator was established under the provisions of the National Ports Act, 2005. 
Its vision is to be regarded nationally and internationally as a world class institution which 
sets the standards for economic regulation in maritime ports. 
The Ports Regulator has the following vacancy: 
 

Specialist: HR, SCM, and I.T 

 (permanent position) 

Salary package negotiable 
 

This  position reports to the Chief Financial Officer of the Ports Regulator of South Africa . The success ful  

applicant will have a qualification (Bachelors degree) in the field of Human Resources  and/or relevant 
experience in a  human resources  / supply chain management environment.  
The candidate must demonstrate s trong administrative capabilities, an understanding of the public sector, 

as  wel l  as  the abi l i ty to manage processes  and projects .  
 

The successful candidate must: 

 Have an undergraduate qualification in Human Resources or the equivalent experience in human 
resources  or supply chain management (2-4 years  relevant experience ); 

 Be able to demonstrate knowledge of the Bas ic Conditions  of Employment Act, the Labour 
Relations  Act and othe r appl icable labour legis lation; 

 Possess  a  bas ic knowledge of the  Publ ic Finance Management Act, 1 of 1999; and 
 Be competent in adminis trative ski l l s , Microsoft Word and Excel , and Pastel  Payrol l . 

 

The candidates  functions  wi l l  include : 
 

Key Functions: 
 Contribute to execution of the Regulator’s mandate as  wel l  as  the Regulator’s  Strategic and 

Annual  Performance Plan; 
 Manage the human resources function including payroll, recruitment, leave management, benefit 

management and pol icy development and implementation;  
 Manage the supply chain function within the Regulator both for quotation processes  as  wel l  as  

tender processes ; 

 Manage the assets  of the Regulator; 
 Perform an adminis trative I.T. role; and  

 Project manage and participate as  an active member of the Adminis trative Department to 
faci l i tate the achievement of i ts  objectives . 

 

The Ports Regulator is an equal opportunity employer and encourages applications from people with 
disabilities. Our building is accessible to people with disabilities, and the organisation will take all 
reasonable measures to accommodate the needs of successful candidates with disabilities.  

The position will be based in Durban, and may entail travel. A competitive remuneration package wi l l  be 
offered to the successful applicant commensurate with their qual i fications  and experience  within the 
regulatory environment and the Regulator’s  pol icies .  

Note: Candidates may be subject to a  round of internal testing together with criminal checks and a  securi ty 
clearance. 

Applications must consist of the following: • A comprehens ive letter of appl ication which includes : * 
Notice periods required in current position * Date of availability to commence employment * Employment 

Equity s tatus * Residence status (RSA ci tizen, etc) • A complete CV attached thereto, which includes : * 
Thorough academic and work history * Languages spoken and proficiency * Responsibilities in each position 

held • A copy of the Identity Document •Certified copies of Senior certi ficate and other qual i fications .  

Contact Atiyah Bhabha on (031) 365-7800 for any enquiries. 

Forward your application, clearly stating the position for which you are applying, in the e-mail subject 
title, to: recruitment@portsregulator.org by no later than close of business on 12 August 2016. Only 
short-listed applicants will be contacted.  


